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regular meetings

Staff

via staff 

representatives 
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organised groups

Students

via representatives 
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and support groups
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Directorates

via representatives 
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Equality and Diversity Board

· focusing on strategic and policy 
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· membership of senior level staff with 

strategic responsibilities

· establishing working groups for fixed 

periods as required

University Executive 

Group
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Governors

Working Groups

established as required

Finance and 

Employment 

Committee

Academic Board

Information and 

Consultation 

Committee

Equality and Diversity Reporting Structure
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