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External Co-optd Member of the Academic Assurance Committee
Directorate of Governance, Legal and Compliance
Board of Governors
Voluntary role
Job number 117707
Closing date 29 March 2026 at 23:30

The role
An External Co-opted member should have signficant experience and expertise in Higher education curriculum delivery and quality assurnace.  Individuals should demonstrate a strong track record of achievement and contribution which has national and international level. They should have:
· experience of the governance or strategic management of complex organisations;
· an understanding of and commitment to the purposes of higher education;
· ability to take an independent and objective view;
· ability to take a strategic overview and contribute to the University's strategic development.

The Board
Being a member of the University's Board of Governors is a highly rewarding voluntary role. It offers unique opportunity to help shape the future of an innovative, socially impactful institution with influence locally, nationally and internationally.
Find out more about how the University is governed


Time Commitment 
The Committee normally meets virtually three times per year in late afternoon.  The Board holds strategy days and briefing workshops and members are encouraged to attend training and development activities relevant to their role.
Members are invited to participate in a number of regular and ad hoc University events.  These include the annual graduation ceremonies, civic functions and professorial and public lectures.

Questions about the role 
For informal enquiries about this role, please contact Clair Marlow, University Secretary: 
Email: c.marlow@shu.ac.uk 

Selection event 
Applications received will be considered by the Governance and Nominations Committee.
The selection interviews will take place on the xxxxxx. 
Recommendations for appointment will be considered at the July meeting of the Board. 
We want our selection process to be as inclusive as possible for everyone. If you are invited to the selection event, you will have the opportunity to ask for reasonable adjustments to enable you to thrive.

How to apply 
All applications should be made online using the Sheffield Hallam jobs portal.
Your application should include a CV and supporting statement clearly demonstrating how you meet the 'Essential’ criteria on the person specification below, using examples from your current and previous experience. 
To find out more, take a look at our guide to applying.

Equity, equality, diversity and inclusion 
We are proud of the rich diversity of our community. Our vision is ‘Sheffield Hallam: A Culture Of Inclusion’.
This means creating a diverse. inclusive and welcoming environment where people of all identities and backgrounds feel they belong. 
We welcome your application irrespective of age, pregnancy and maternity, disability, gender, gender identity, sexual orientation, race, religion or belief, or marital or civil partnership status. 
Find out more about equity, equality, diversity and inclusion at Sheffield Hallam
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	ROLE DESCRIPTION – External Co-opted Committee Member 

	Role Purpose:

	· To provide high level oversight to ensure adequate control arrangements are in place to support management and provide assurance to Board of Governors. 
· To question intelligently, debate constructively, challenge rigorously and decide dispassionately, having listened sensitively to the views of others.

	Responsibilities

	· Engage quickly with the issues facing the higher education sector so that they can make an effective contribution on joining.   There is an onus on committee members to keep their skills updated so that they can engage constructively in debate and play an active role.
· Embrace the seven principles of public life as expressed by the Nolan Committee on Standards in Public Life.  
· Attend committee meeting which are normally held four to five times per year. Meetings are normally held remotely, via Teams.
· Attend strategy days and briefings in addition to its scheduled business meetings where relevant and appropriate. Some events may be held in person, usually at the University’s Sheffield campus. 
· Committee members are encouraged to attend training and development activities relevant to their role. 
Time commitment 
Attend Committee meetings, currently 3 meetings per year at the University.  
Attend strategy days (currently 2 days in October and 1 day in February) in addition to scheduled business meetings. 
Governors are encouraged and supported to attend training and development activities relevant to their role, including institutional briefings on matters of interest.
Remuneration 
Voluntary appointment. Costs of training and development, reasonable expenses and administrative support are provided.  
External and representative duties
Encouraged and supported to participate in regular and ad hoc University events.  These include the annual graduation ceremonies, civic functions and professorial and public lectures.
Act as ambassadors for the University and will be supported in promoting the University via their professional and social networks.



Person specification
Here are the skills, experience, knowledge, and capabilities required to successfully carry out this job. As part of your application, you should show how you meet the Essential, and where possible the Desirable criteria, using examples from your experience.

	Eligibility 

	Must be over 18 years of age
	

	Not employed at the University
	

	Not a student at the University
	

	Not a serving elected member of a local or national authority (excluding Parish Councils)
	



	Essential Attainment criteria
(academic or professional qualifications, titles etc)
	Assessment method

	Ability to question intelligently and debate constructively
	Application/ Interview

	Ability to work effectively with and constructively challenge executive management and representatives of internal and external audit
	Application/ Interview

	An appreciation of the role of the higher education sector to provide high quality teaching and research and to provide economic, social, and cultural value to society
	Application/ Interview

	Experience of senior leadership within a Higher Education context that demonstrates an understanding of delivering high quality learning, teaching and student experience activities within a regulatory framework.  
	Application/ Interview



	Essential Capabilities criteria – One or more
	Assessment method

	Business and commerce
	Application/ Interview

	Human Resources and Organisational Development
	Application/ Interview

	Finance and Audit
	Application/ Interview

	Estates and Property Development
	Application/ Interview

	Strategic oversight of IT including digital transformation programmes
	Application/ Interview



	Desirable Capabilities criteria (one or more)
	Assessment method

	development and delivery of Research-Informed teaching
	Application

	strong communication and interpersonal skills
	Application

	an understanding of the need to balance conflicting factors and make objective decisions
	Application

	an appreciation of the importance of confidentiality
	Application

	excellent analytical skills and the ability to interrogate and interpret complex information
	Application

	an understanding of the external pressures in the higher education sector and the challenges facing universities
	Application
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