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David Smith
DA Course Lead

Liz Shute
BSc Course Lead

Denise Foulkes
Senior Lecturer
Reporting Radiographer

Nicole Watkin
Lecturer



Marcus Elkington
Senior Lecturer

Louise Burton
Senior Lecturer
Reporting Radiographer

Catriona Hynes
Senior Lecturer
Ultrasound

Liz Bullivant
Senior Lecturer
Ultrasound

Gemma Burke
Professional Lead

Michelle Hood
Senior Lecturer
Ultrasound
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1 14-Mar Academic
1

2 21-Mar Academic 2

3 28-Mar ON THE JOB

4 04-Apr ON THE JOB

5 11-Apr ON THE JOB

6 18-Apr ON THE JOB

7 25-Apr Academic

8 02-May ON THE JOB

9 09-May ON THE JOB

10 16-May ON THE JOB

11 23-May ON THE JOB

12 30-May ON THE JOB

13 06-Jun Academic

14 13-Jun ON THE JOB

15 20-Jun ON THE JOB

16 27-Jun Academic 3
17 04-Jul ON THE JOB

18 11-Jul ON THE JOB

19 18-Jul ON THE JOB

20 25-Jul ON THE JOB

21 01-Aug Academic
2

22 08-Aug ON THE JOB

23* 15-Aug ON THE JOB

24 22-Aug ON THE JOB

25 29-Aug ON THE JOB

26 05-Sep ON THE JOB

27 12-Sep ON THE JOB

28 19-Sep ON THE JOB

29 26-Sep ON THE JOB

Y1 Level 4WEEK No. W/C

30 03-Oct ON THE JOB

31 10-Oct ON THE JOB

32 17-Oct ON THE JOB

33 24-Oct ON THE JOB

34 31-Oct ON THE JOB

35 07-Nov Academic2

36 14-Nov ON THE JOB

37 21-Nov ON THE JOB

38 28-Nov ON THE JOB

39 05-Dec ON THE JOB

40 12-Dec ON THE JOB

41 19-Dec ON THE JOB

42 26-Dec ON THE JOB

43 02-Jan ON THE JOB

44 09-Jan ON THE JOB

45 16-Jan Academic (Revision)

46 23-Jan ON THE JOB

47 30-Jan ON THE JOB

48 06-Feb ON THE JOB

49 13-Feb ON THE JOB

50 20-Feb ON THE JOB

51 27-Feb ON THE JOB

52 06-Mar ON THE JOB

Integrated Curriculum Teaching

Uniprofessional Teaching

On the Job Learning

Progress Review (Indicitive)
1 On Campus Monday 1

2 
On Campus Wednesday 2

3 
Academic Day on Monday 3

Key





Assignments

Computer 
Based 

Assessments

Clinical 
Assessment 

Scheme
Case Studies

Presentations

Dissertation
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PREPARATION Yes No

Correctly evaluated and interpreted the clinical information on imaging 

requests

Demonstrated an understanding of the process for justification

Proficiently and safely prepared the equipment and self

Correctly checked patient identification * *

Introduced self and explained procedure and appropriately prepared the 

patient

Checked pregnancy status with patient as appropriate * *

Demonstrated an understanding of departmental protocols 

Recognised potential hazards and taken appropriate action e.g. manual 

handling, infection control.



RADIOGRAPHIC PROCEDURES Yes No

Applied departmental radiographic examination protocols 

Effectively communicated with the patient and addressed their physical and 

emotional needs

Correctly positioned the patient and equipment for radiographic examinations

Correctly selected exposure factors and recorded doses

Applied radiation protection measures for each examination

Used equipment and accessories safely and proficiently 

Considered the safety of patients and colleagues

Correctly applied identification to and processed the image



MANAGEMENT POST EXAMINATION Yes No

Technically evaluated the images according to set criteria

Correctly identified radiographic anatomy

Effectively managed the patients images /data/records 

Effectively managed the patient post examination

Effectively managed the equipment post examination



PROFESSIONALISM Yes No

Consistently acted in a professional manner in accordance with ethical, 

professional codes of conduct & legislation 

Effectively interacted with radiographic & health care colleagues 

Recognised their own limitations, sought & acted upon advice when necessary

Demonstrated initiative in supporting the radiographer
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Coaches

Work Based Learning Coaches (SHU)

• Pre-join suitability interview

• Is this the right programme and is the job role suitable? 

• Career discussion

• The Skills Scan informs the starting position - Feeds PPD module  + Review 1

• During the Apprenticeship Programme

• Progress Reviews: 3-way discussions to support SMART planning, 

focus on KSBs and personal development, e.g. literacy, numeracy, BV & EDI

• E-Portfolios: Focus on evidence of impact, targets for EPA & development.

• Negotiate, plan and monitor 20% Off-The-Job Training including projects

• Help employers meet their obligations including an Employer Training Plan

• Moving forward

• Agree readiness for EPA Gateway with your employer (...what next for you?)

• Feedback into academic practise to support work place impact



Coaches (2)

Work Based Learning Coaches (SHU)

Apprenticeship Progress Previews

Three-way perspective on:

• Progress towards timely completion, including attendance

• Other Gateway elements, e.g. English and Maths 

qualifications, British Values, Equality Diversity & Inclusion

• 20% off the job learning supported and reported

• Use of BLUE, GREEN, AMBER, RED ratings



Coaches (3)

Work Based Learning Coaches (SHU)

Apprenticeship Progress Reviews

Coaching Discussions:

• Applied Learning: Give examples of how module(s) learning has 

allowed you to demonstrate KSBs required to fulfil your role. (Be 

specific – improved performance, project management, new tasks...)

• Apprenticeship Milestones: Recognition of KSB development / key 

areas of learning since last review (skills developed, impact at work, 

new learning, new behaviours...)

• Impact: Do you have examples of work-based activity that you feel 

could be used in your eportfolio?  



Coaches (4)

Work Based Learning Coaches (SHU)

Apprenticeship Progress Previews

Mentor / Line Manager Discussions

• General feedback on Apprentice progress/performance:

• What impact has the apprentice’s learning had on the 

workplace?

• What are the apprentice’s development areas for focus over 

the coming period? (Link to goals/targets)

• What specific actions will you take to support the apprentice 

over the next period? (Link to goal/targets)



Coaches (5)

Work Based Learning Coaches (SHU)

Apprenticeship Progress Previews

The Journey to End Point Assessment

• Monitor progress from your Commitment Statement (and 

Skills Scan)

• Review progress of KSBs and actions at 3-way review

• Support from SHU WBL Coach and work place mentor

• Review at the Gateway period

• E-Portfolio will be used in a Professional Discussion at EPA

• Complete a major project / case studies 
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https://blog.shu.ac.uk/apprenticeship-resources/
https://sites.google.com/my.shu.ac.uk/da-bsc-drad/home
https://www.instituteforapprenticeships.org/apprenticeship-standards/diagnostic-radiographer-integrated-degree

