VCSE value and impact: Doncaster

How many VCSE organisations are there in - What are the key impacts of the VCSE in
Doncaster? . Doncaster?

Sup‘oortin Supporting local
t

535 1.130 health an communities

registered unregistered
organisations organisations

wellbeing and increasing
participation

Advocacy and
awareness
raising
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and training

What are the characteristics of these

organisations? . Who is supported by the VCSE in Doncaster?
71% of registered third sector organisations : . : : :
in Doncaster are charities. - Many organisations have a focus on diversity, equity

| | . and inclusion. Some are specifically dedicated to
Most survey respondents said that their work was - serving particular groups, including:

locally focused. 47% are operating only within

Doncaster. * « older people (28%)
VCSE organisations are smaller in size, with the .. p_eople who are educationally or economically
majority being micro (under £10k income) or : disadvantaged (21%)
small (£10k-£100k) .« disabled people (17%)
......................................... : ° young people (1 7%)
How are they funded? ;
VCSE Organisations receive funding from a range Of : ..................... . o o .. .......... e e e
sources with the highest levels coming from: . Who else do VCSE organisations work with?
e grants from trusts and foundations (28%) .
: Public donations (19%) j Local Other local
« fees and earned income (17%) : authorities VCSE
 grants from the public sector (15%) : (59%) organisations
. L. . : (58%)
Large and medium organisations receive :
higher proportions of their income through . Key partners

contracts or service agreements (21%)
than smaller ones (2%).

Informal/local ;:

. Education
Overall income of charities in Doncaster: neighbourhood providers
£83 million sroups (39%)
(40%)
What does the Workforce Of the Sector IOOk : ............................ Lt s
like, and how do volunteers contribute? . What are the key challenges facing the VCSE
: sector in Doncaster and how are organlsatlons
- responding?
employees work in charities in Doncaster : . :
: Organisations report increased
; expenditure (e.g. cost of living increases)

, whilst income (including funding) is not
estimated contribution of employees to - keeping up with this.
the economy per annum ;

H There is a gap between increasing and high

. levels of demand for services and the
oeople volunteer in charities in . capacity of organisations to meet this
. Recruitment and retention of volunteers, and staff
estimated contribution of volunteers to . and volunteer wellbeing are key concerns.
the economy per annum j . _
* In response, some organisations have:
Made changes Reduced the

Doncaster . need.
to the Sought level or

expert
advfc):e o number of
services

support they provide

. P g 'ncreased
people are trustees in charities in Doncaster  EEEEEIa

organisations
aims and/or
service focus

of their
services

va s VA Voluntary Q \{g‘[“;{t“'y BARNSLEY ) %@Iyli(tghire’s Islhﬁfﬁeld (liengre f(irE .
Action ction : allam egional kconomic
supporting community action ROtherham A C vs C@mmunl ty UlliVEl'Sitg a.n SOCia.]. Reseal’Ch

Foundation



