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Welcome from the Module Leader

       Welcome to the Non-Medical Prescribing course. We hope you will find the course interesting and exciting. We have a number of expert speakers from clinical practice who teach on the course and you will benefit from learning in a multi professional group via links with students on the parallel programme for nurses and physiotherapists.

We look forward to meeting you all

Kind regards

Donna Barnett

Non-Medical Prescribing Course lead:
Mercury House

Collegiate Crescent

Sheffield S10 2BP

Direct Line 0114 2255798

Email: d.barnett@shu.ac.uk
NMP generic email: hwb-nmpmailbox-mb@exchange.shu.ac.uk
Disclaimer
While every effort has been made to ensure the accuracy of information contained in this handbook at the time of production, information can change in year.  If this is the case these changes will be communicated to you in a timely manner and links are provided where appropriate to sources of current online information. Handbook reviewed 2018-2019.

Purpose 
The module handbook contains all the key information you will need whilst undertaking the Non-Medical Prescribing module, for example - the course content and learning outcomes, details of the assessments, marking criteria, and how you will receive feedback.

Our Student Charter

Our student charter was developed jointly by the University and Sheffield Hallam Students' Union.  It is an example of the working partnership which exists between our staff, students and student representatives. The charter embodies our commitment to delivering a high-quality student experience and sets out the expectations and responsibilities we have for our community of students and staff. 

A copy of the current University Student Charter can be found at: https://www.shu.ac.uk/about-us/governance-and-strategy/governance/our-student-charter 
Attendance Statement
The following statement has been agreed to communicate the University's expectations on student attendance and to encourage you to gain the most from the planned learning activities on your course.

It is essential that all students take responsibility for their learning by engaging fully with their course and that as a minimum students should:

· Attend punctually all scheduled and timetabled learning and teaching activities and sessions, unless unable to do so for reasons of illness or other extenuating circumstances;

· Report absence following the approved procedure

· Engage with and participate in all learning activities;

· Submit all assessments by scheduled hand in dates;

· Attend all scheduled assessments (for example, in class tests, presentations, exams);

· Reflect on and act on feedback on assessed work;

· Undertake independent learning in support of teaching delivery as directed by academic staff.
· Students will be expected to achieve 100% attendance for the 10 taught days in university and to complete all learning activities detailed below:
· Proposed delivery will be: 

· 10 face-to-face days 

· 16 days of structured learning activities*

· 90 hours supervised practice (A Designated Medical Practitioner is a mandatory requirement by all professions).   

· *Including in-class work, directed study, self-directed study and distance learning activities

· The university will inform students managers if they do not attend  the 10 taught days

University Regulations:

As a student at Sheffield Hallam University you agree to abide by the University regulations upon enrolment to the University.  Please note regulations can change during the year and the latest version can be found on SHU Space under Rules and Regulations, you should therefore read this handbook in conjunction with these Academic Regulations and Student Policies. These can be found at the foot of the page online at https://shuspace.shu.ac.uk/webapps/portal/frameset.jsp under Rules and Regulations.

 A message from your Sheffield Hallam Students’ Union Education Officer 
I was elected to represent you and your views as your Education Officer.  I hope you’ll enjoy being part of your course and I’ll be working closely with your course representatives, so if you ever need any help or advice on anything associated with your course and your education then get in touch at uuseducation@shu.ac.uk.  If you want to share any of your experiences on your course or are facing any problems then come and talk to me as the Students’ Union is here to support you. I’m based in the HUBS but you can also contact me via email, on Facebook or via Twitter @hallameducation.  I look forward to meeting you soon!

Davey Silver

Education Officer, Sheffield Hallam Students’ Union

Course Information:
Rationale and Philosophy of the Module

The extensions to Non-medical Prescribing within the NHS represents a significant opportunity for Non-Medical Prescribers  to contribute to the modernisation agenda, as initially identified in the NHS Plan (DoH 2001) and as a key area of the Five Year Forward View (NHS England April 2014) and developed throughout  subsequent policy documents including: 

· Facing the facts, Shaping the future - A draft health and care workforce strategy  for England to 2027

· Royal Pharmaceutical Society :  A competency Framework for all Prescribers 2016 

· Independent Prescribing by Paramedics to be Recommended for Implementation 2017

· Creating a patient-led NHS: Delivering the NHS Improvement Plan (DoH 2005)

· The NHS in England: operating framework for 2007-08 (DoH 2006)

· High Quality Care for All: NHS Next Stage Review (Darzi 2008)

· Making the Connections: using healthcare professionals to deliver organisational improvements (DoH 2009, 2010) 

· Liberating the NHS (DOH 2012)

· NHS England Five Year Forward View 2014

Some of the areas that will be covered in the module are listed below
Consultation, decision-making, assessment and review 
Autonomous working and decision making within professional competence. 

Understanding own limitations 

Accurate assessment, history taking, and effective communication and consultation with patients and their parents/carers 

Patient compliance and shared decision making 

Building and maintaining an effective relationship with patients, parents and carers taking into account their values and beliefs 

Effective communication and team working with other prescribers and members of the health care team 

Knowledge of the range of models of consultation and appropriate selection for the patient 

Formulating a working diagnosis 

Development of a treatment plan or clinical management plan, including lifestyle and public health advice 

Confirmation of diagnosis/differential diagnosis – further examination, investigation, referral for diagnosis 

Principles and methods of patient monitoring 

Chemical and biochemical methods for monitoring the treatment of the condition
Clinical examination skills relevant to the condition(s) for which you may intends to prescribe covered by DMP in Practice.
Recognition and responding to common signs and symptoms that is indicative of clinical problems. Use of common diagnostic aids for assessment of the patient’s general health status
Assessing responses to treatment against the objectives of the treatment plan/clinical management plan. 

Working knowledge of any monitoring equipment used within the context of the treatment/clinical management plan 

Identifying and reporting adverse drug reactions 

Management options including non-drug treatment and referral 

Prescribing in a team context 
The role and functions of other team members 

Communicate prescribing decisions to other members of the team.  
The responsibility of a supplementary prescriber in developing and delivering a clinical management plan. 

The professional relationship between non-medical prescribers and those responsible for dispensing. 

Interface between medical and non-medical prescribers and the management of potential conflict 

Documentation and the purpose of records 

Structure, content and interpretation of health care records/clinical notes including electronic health records 

The framework for prescribing budgets and cost effective prescribing 

Applied therapeutics 
Pharmacodynamics and pharmacokinetics 

Changes in physiology and drug response, for example the elderly, young, pregnant or breast feeding women and ethnicity 

Adverse drug reactions and interactions, to include common causes of drug-related morbidity 

Pathophysiology of defined condition(s) for which the NMP intends to prescribe. 

Selection and optimisation of a drug regimen for the patient’s condition 

Natural history and progression of condition(s) for which the NMP intends to prescribe. 

Impact of co-morbidities on prescribing and patient management 

Evidence-based practice and clinical governance 
Local and professional clinical governance policies and procedures 

Development and maintenance of professional knowledge and competence in relation to the condition(s) for which the NMP intends to prescribe. 

The rationale for national and local guidelines, protocols, policies, decision support systems and formularies – understanding the implications of adherence to and deviation from such guidance 

Prescribing in the context of the local health economy 

Principles of evidence-based practice and critical appraisal skills 

Reflective practice and continuing professional development, support networks, role of self, other prescribers and organisation 

Auditing, monitoring and evaluating prescribing practice 

Risk assessment and risk management 

Audit and systems monitoring 

Analysis, reporting and learning from adverse events and near misses 

Legal, policy, professional and ethical aspects 
Policy context for prescribing 

Professional competence, autonomy and accountability of independent and supplementary prescribing practice 

Understand your code of professional code of conduct and how this underpins non-medical prescribing practice.
Legal frameworks for prescribing, supply and administration of medicines e.g. patient group directions, supply in hospitals. 

Medicines regulatory framework including Marketing Authorisation, the use of medicines outside their product licence. 

The law applied to the prescribing, dispensing and administration of controlled drugs and appropriate counselling of patients 

Compliance with guidance arising from the Shipman enquiry 

Ethical considerations of the supply and administration of medicines 

Application of the law in practice, professional judgment, liability and indemnity 

Accountability and responsibility to the employer or commissioning organisation, awareness of local complaints procedures 

Consent 

Prescription pad administration, procedures when pads are lost or stolen 

Writing prescriptions 

Record keeping, documentation and professional responsibility 

Confidentiality, Caldicott and Data Protection, Freedom of Information 

Suspicion, awareness and reporting of fraud or criminal behaviour, knowledge of reporting and ‘whistle blowing’ procedures 

Prescribing in the public health context 
Patient access to health care and medicines 

Duty to patients and society 

Use of medicines in populations and in the context of health priorities 

Public health policies, for example the use of antibiotics, antivirals and vaccines 

Inappropriate use of medicines including misuse, under and over-use 

Inappropriate prescribing, over and under-prescribing 

 Academic calendar and key course dates
Please follow link to Academic calendar https://students.shu.ac.uk/regulations/index.html
Timetable
Please follow link to Blackboard site on the home page you will find your electronic timetable to the Left hand side at the bottom of the screen under the "My timetable tab". 

Details of staff who teach on the module can be found on the module Blackboard site. The team includes practising pharmacists some of whom are pharmacist prescribers. The teaching team also includes nurse and physiotherapist non-medical prescribers, doctors, although you may not be taught by all members of the team.
Blackboard Site
The VLE (Blackboard)

The virtual learning environment (Blackboard) is the primary delivery platform deployed throughout this course.  All modules have an accompanying Blackboard (Bb) site that can be accessed 24/7 via PC, laptop, mobile devices and tablets.

This will allow you to:

· access online learning and support materials 

· Access your online timetables

· undertake learning activities to prepare for and build incrementally towards assessment submission

· participate in an on-going dialogue with peers and tutors and help foster the development of a community of learners

· actively contribute to group activities and discussion 

· communicate with peers and tutors 

· submit assessed work and receive feedback for a number of modules

Blackboard also is the portal to access many course administrative functions and student support, it is a repository for a range of course related forms and allow you to participate in course management and enhancement activity and review the response of the course team to learner feedback etc. Blackboard also provides another opportunity to communicate with the Module leader.

Placement Learning

There is online DMP platform and a comprehensive DMP Handbook. The module leader is available via email and telephone to DMPs for advice and support. The module leader can carry out placement visits to meet DMPs as required. Here is link to the DMP platform: 
https://sites.google.com/my.shu.ac.uk/dmp-shu/home 

The DMP is the sole assessor in practice and you should aim to spend at least 30% of the 90 hours in practice working directly with your DMP. Your DMP will play a key role in helping you acquire and demonstrate the skills and knowledge which will be necessary to complete the Module.
Changing your DMP during the programme

If your DMP is no longer able to supervise you because of sickness, a change of job or they go to work for another organisation please inform the module leader.  The action taken will depend on at what point during the programme they stop being your DMP. If they have only worked with you for a few weeks and have supervised up to 20 - 30hrs of your practice learning then it should be possible for you to find a new DMP and for your original DMP to hand over a detailed assessment of your progress so far to the new DMP to provide them with assurance about your competence. If you're DMP has to stop being a DMP towards the end of the programme or after completing a large proportion of your 90 hours it will then be much more difficult for another DMP to take over and be expected to carry out the final sign off as sole assessor of practice competence. In this scenario the module leader will provide advice to the outgoing and new DMPs and the student. It is likely in this type of scenario that you will need to complete additional hours of supervised practice learning with the new DMP to enable them to be assured of safe and effective practice.

Recommended reading, available via Blackboard include:

1. Effects of a pilot multidisciplinary clinic for frequent attending elderly patients on deprescr ibing [IN] Australian health review, - Mudge, A et al, 2015
2. Gentamicin: dose regimens and monitoring [IN] The Pharmaceutical Journal - Garraghan, F

Fallon, R, 2015

3. More is not always better: time to stop overtreating patient [IN] The Pharmaceutical Journal - Zarkal, Angeliki, 2015

Consultation and reflective practice
1. Assessment made incredibly easy! - Rushforth, Helen, 2009 Book
2. Becoming a reflective practitioner - Johns, Christopher, Burnie, Sally, Lee, Simon, Brooks,

Susan, Jarvis, Jill, 2013 

3. Critical thinking skills: developing effective analysis and argument - Cottrell, Stella, 2011 

4. Reflective practice: writing and professional development - Gillie Bolton, 2014 

5. The inner consultation: how to develop an effective and intuitive consulting style -Neighbour, Roger, 2005

6. The good consultation guide for nurses - Hastings, Adrian, Redsell, Sarah, 2006 
7. The new consultation: developing doctor-patient communication - Pendleton, David, 2003 
Diagnosis 
1. Principles of anatomy and physiology - Gerard J. Tortora, Bryan Derrickson, 2014

2. Principles of anatomy and physiology - Gerard J. Tortora, Bryan Derrickson, 2006

3. Principles of anatomy and physiology - Gerard J. Tortora, Bryan Derrickson, 2014

4. Principles of anatomy and physiology: Vol.1: Organization, support and movement and control systems of the human body - Gerard J. Tortora, Bryan Derrickson, 2011
5. Principles of anatomy and physiology - Gerard J. Tortora, Bryan Derrickson, 2014Principles of anatomy and physiology: Vol.2: Maintenance and continuity of the human body - Gerard J. Tortora, Bryan Derrickson, 2011

6. Ross and Wilson anatomy & physiology in health and illness - Anne Waugh, Allison Grant, Graeme Chambers, Janet S. Ross, Dawsonera, 2014

7. Ross and Wilson anatomy and physiology in health and illness - Anne Waugh, Allison Grant, Janet S. Ross, Kathleen J. W. Wilson, 2014

8. Macleod's clinical examination - Dawsonera, 2013

9. Macleod's clinical examination - John Macleod, Robert Britton, Ethan Danielson, 2013

10. Routine blood results explained - Blann, Andrew D., 2013

11. The minor illness manual - Johnson, Gina, Hill-Smith, Ian, Ellis, Chris, Kelly, Amber, Rollings,

Rhona, 2006

Prescribing 
1. BNF 74: British national formulary : 2017 - British Medical Association, Royal Pharmaceutical Society of Great Britain, 2017
2. CPD for non-medical prescribers: a practical guide - Waite, Marion, Keenan, Jan, c2010

3. CPD for non-medical prescribers: a practical guide - Waite, Marion, Keenan, Jan, 2010

4. Independent and supplementary prescribing: an essential guide - Courtenay, Molly,Griffiths, Matt, 2010

5. Oxford handbook of prescribing for nurses and allied health professionals - Sue Beckwith, Penny Franklin, Sue Beckwith, 2011

6. Pocket prescriber 2013 - Nicholson, Timothy R. J., Singer, Donald C., 2013

7. Test yourself in non-medical prescribing - Noel Harris, Diane Shearer, 2013

8. The new prescriber: an integrated approach to medical and non-medical prescribing - Lymn, Joanne S., 2010

9. The textbook of non-medical prescribing - Nuttall, Dilyse, Rutt-Howard, Jane, 2011

Pharmacology and therapeutics
1. Community pharmacy: symptoms, diagnosis and treatment - Paul Rutter, 2017

2. Kumar & Clark's medical management and therapeutics - Parveen J. Kumar, Michael L.

Clark, 2011

3. Medical pharmacology and therapeutics - Derek Waller, Anthony P. Sampson, Andrew G. Renwick, Keith Hillier, 2014

4. Medical pharmacology and therapeutics - Derek Waller, Anthony P. Sampson, Andrew G. Renwick, Keith Hillier, Dawsonera, 2014

5. The Flesh and Bones of Medical Pharmacology - Domenico Spina, Robin Dean, Ebook

Library, 2008

6. Rang and Dale's pharmacology flashcards - M. Maureen Dale, D. G. Haylett, H. P. Rang,

2014

7. Clinical pharmacy and therapeutics - Walker, Roger, Whittlesea, Cate, 2012

8. Human drug metabolism: an introduction - Michael D. Coleman, Dawsonera, 2010

9. Clinical pharmacy and therapeutics - Walker, Roger, Whittlesea, Cate, 2012

10. Medical pharmacology at a glance - M. J. Neal, 2016

11. Medical Pharmacology at a Glance - M. J. Neal, eBook Library, 2015

12. Medicines management in children's nursing - Blair, Karen, 2011

13. Medicines management in mental health care - Harris, Neil, Baker, John, Gray, Richard,

2009

14. Rang and Dale's Pharmacology - H. P. Rang, J. M. Ritter, R. J. Flower, Graeme Henderson,

2016

15. Paediatric drug handling - Costello, Ian, European University Consortium for Pharmaceutical Research, 2007

16. The South London and Maudsley NHS Foundation Trust and Oxleas NHS Foundation Trust prescribing guidelines - Taylor, David, Paton, Carol, Kapur, Shitij, South London and
17. Maudsley NHS Trust, Oxleas NHS Foundation Trust, 2009

18. Towards prescribing practice - McKinnon, John, MyiLibrary, c2007

19. Dosage calculations made incredibly easy! - Scott, B., McGrath, Deirdre, 2008

20. Drug calculations: process and problems for clinical practice - Brown, Meta, Mulholland, Joyce M., 2008

21. Drug calculations for nurses: a step-by-step approach - Lapham, Robert, Agar, Heather 2009

22. Real world research: a resource for users of social research methods in applied settings Colin Robson, Kieran McCartan, 2016

23. Real world research - Robson, Colin, 2011
Journals 
BMC Pharmacology

Journal of Advanced Nursing

Journal of Clinical Pharmacology and Therapeutics

Journal of wound care

Websites 

(Full access can be gained through the library gateway)
NHS England Medicines optimisation https://www.england.nhs.uk/medicines/medicines-optimisation/ 

Adverse drug reactions Part 1 - Adverse drug reactions and medicines safety: CPPE

All pharmacists can register with CPPE free of charge. https://www.cppe.ac.uk/programmes/l/adr1-e-01/ 
Adverse Drug Reactions (2015) : CPPE

You need to register with CPPE to access this resource https://www.cppe.ac.uk/programmes/l/adr1-e-01/ 
BNF online http://bnf.org/bnf/index.htm
Challenges in obesity research - Palou, A; Bonet, Ml - Access through library gateway

clinicalskills.net 

Department of Health

Department of Health: The Non-medical Prescribing Programme

easyhealth.org.uk http://www.easyhealth.org.uk/categories/medicines-(leaflets) 

Medicines and Healthcare Products Regulatory Agency

Medicines optimisation: the safe and effective use of medicines to enable the best possible

Outcomes | Guidance and guidelines | NICE

National Electronic Library for Medicines

NICE Medicines and Prescribing Support

NHS Clinical Knowledge Summaries http://content.digital.nhs.uk/Article/1689 

NHS Information Centre Prescribing Support Unit (PSU)

The Royal Pharmaceutical Society

	Department of Health
	https://www.gov.uk/search?q=prescribing&tab=government-results
https://www.gov.uk/search?tab=government-results&q=medicines


	Medicines and Healthcare products Regulatory Agency


	http://www.mhra.gov.uk/index.htm


	
	

	National Institute for Health and Clinical Excellence


	http://www.nice.org.uk/mpc/index.jsp


	National Prescribing Centre
	http://www.npc.co.uk/


	NHS Clinical Knowledge Summaries
	http://www.cks.nhs.uk/home


	NHS Information Centre Prescribing Support Unit (PSU)
	http://www.ic.nhs.uk/services/prescribing-support-unit-psu



Individual Tutorials
The purpose of individual tutorials is to provide support and guidance throughout the module. Each student will be allocated to a member of the core teaching team as their academic advisor.  This member of staff will be responsible for monitoring progress during tutorials.

Objectives for Tutorials

1. To provide support and guidance on an individual basis

2. To discuss fieldwork experience and facilitate the relationship of theory to practice

3. To identify any problems or difficulties and ensure that appropriate help is available.

4. To monitor the development of work associated with the module.

5. To assess progress and co-ordinate reports of progress.
It is the responsibility of students to access their tutors by booking tutorials in advance, as required.

Disability Support

Here at Sheffield Hallam University we ensure that all our students are offered equal opportunities related to their individual learning needs. Therefore you may have a student which requires reasonable adjustments being made to the assessment in practice. Some students may have a learning contract which outlines the adjustments needed in order to enable to the student to learn effectively. A learning contract is Sheffield Hallam University's way of recording what adjustments you need as a result of your disability or condition.
What is a learning contract?

A learning contract lists recommendations for ‘reasonable adjustments’ to the learning, teaching and assessment on your course to enable you to study to

You're potential. The document is personal to you and is written according to your individual support needs. As you progress through your course your learning contract may be revised slightly to help you study best.

At version of your learning contract is produced as soon as you’ve provided Disabled Student Support with a copy of a doctor’s letter or psychological assessment report, or after a Study Needs Assessment or Disabled Student Support guidance appointment. The main purpose of your learning contract is to ensure that all relevant staff members in your faculty are aware of the recommendations made for you by Disabled Student Support, so they can put them into practice. You're learning contract is relevant to Sheffield Hallam University only, and it’s not a legal document.

(Adapted from a Guide to your Learning Contract Sheffield Hallam University 2012

https://students.shu.ac.uk/services/disability/docs/Learning%20contract%20leaflet%202012.pdf)

Useful contact information related to learning contracts

If you have any further questions or queries relating to your Learning contract or support from Disabled Student Support, get in touch by phone or email, or call in at the Student Service Centres at either campus.

Phone 0114 225 3964

Email: disability-support@shu.ac.uk
Disabled Student Support

Student and Learning Services

Sheffield Hallam University

Owen Building

Howard Street

Sheffield

S1 1WB

This information can be made available in other formats. Please contact us for details.

LEARNING, TEACHING AND ASSESSMENT - STRATEGY AND METHODS

The approach to learning, teaching and assessment throughout this module is designed to promote active, independent and collaborative learning. This learning, teaching and assessment strategy is based firmly on the principles set out in the University's Learning and Teaching Strategy 2011 -13)

The module will be delivered as:

10 face to face taught days
16 days of e-learning activities (10 days of will be protected learning by your employer, the remaining 6 will be self-directed study). 

This totals 26days of learning.
You will be supported in your learning to achieve the learning outcomes in the following 
ways:

· Students undertaking this module will be exposed to prescribing habits from Designated Medical Practitioners (DMP’s) and will be expected to actively engage with prescribing opportunities as a peer learning strategy

· Lectures from specialist practitioners in different fields will be used for presenting case studies of positive prescribing examples from practice to an inter professional student group.  

· Self directed learning and critical reflection are important component parts of the module.  The use of a portfolio as an effective means of facilitating and recording the student's critical thinking and reflection is well established in professional education and will be used within this module

· A clear understanding of the need to undertake the responsibility to prescribe within his or her professional boundaries through the application of evidence based practice is explicit throughout the module

· Emphasis will be upon patient/client safety, professional accountability and the specific knowledge required to provide the service safely, effectively and cost effectively 

· Numeracy skills are an essential requirement for successful completion of the module, and will be addressed regularly throughout the module by taught sessions and formative assessments, both in class and online.  Additional support will be provided individually by the module team, with further help available via the Maths Help sessions offered by the LITS team where necessary

· Introductory IT sessions in the PC suites will be timetabled as part of student induction, and further support will be available via the module team, personal tutors and the LITS team throughout the module, to ensure digital fluency.   

The module team intends to ensure:

· An interactive approach to teaching and learning will be used throughout the module

· Keynote lecturers will ensure practitioners are equipped with the relevant theoretical knowledge to make informed and safe clinical and diagnostic decisions  

· Student interactive discussions and debates, workshops and problem solving exercises and a systematic and detailed examination of practice will help students explore and reflect upon issues and examples from practice

· Individual and group tutorials will facilitate personal and professional development and provide peer support

· Physical assessment and diagnostic decision making skills will be enabled through simulation activities undertaken in clinical skills suites

You will be supported in face to face sessions and through the Blackboard site by the

module leader and Members of the module teaching team. The module team will also

facilitate a series of interaction between the Pharmacist prescribing course and non-

medical prescribing course. 
ASSESSMENT STRATEGY

Summative Assessments 

Your DMP will be the sole assessor in practice, and will add their GMC number when signing

your Practice assessment document. 
Non-Medical Prescribing Module Level 6 Requirements

Summative Assessments 

The module has three summative assessment tasks:

1. Exam   
Pass / Fail. 
Students will be required to pass a 2 hour (plus reading time), two part exam (short answer questions) focuses upon short answers designed to assess the students’ knowledge of numeracy (Part A) and pharmacology (20 short questions), prescription writing and the principles and legal issues central to prescribing practice(Part B).

The pass mark for Part A (numeracy) is 100%

The pass mark for Part B (pharmacology) is 80%

2.  Practice Assessment Document

Pass / Fail. 
Satisfactory completion of a period of 90 hours practice learning and assessment of competence by a Designated Medical Practitioner through a completed practice assessment booklet (PAD) and current employer if applicable.
Satisfactory completion of Objective Structured Clinical Assessment (OSCA) undertaken in practice, by a Designated Medical Practitioner.  The OSCA will be video recorded and this will be included in the portfolio for assessment. Following assessment, internal and external moderation the recording will be destroyed 
3. Reflective Portfolio
40% Pass mark.
Included in the reflective portfolio is a 4,500 word reflective commentary on a patient case study from practice supported by evidence to confirm achievement of the learning outcomes, including a Clinical Management Plan.

(In module retrieval is possible for 4,500 word reflective commentary.  If students fail to achieve the required pass mark for the commentary - ONE further attempt can be undertaken post 25days of the original submission. Subsequent failure to achieve the required pass mark following this attempt would result in referral of 
the module, with ONE final re-attempt permitted. (SHU Standard Assessment Regulations 2009-2010, Regulation 4.2, pg. 6))

In any assessment, a failure to identify a serious problem or an answer which would cause the patient harm will result in overall failure of the programme

Non-Medical Prescribing Module Level 7 Requirements

Summative Assessments 

The module has three summative assessment tasks:

1. Exam   
Pass / Fail. 
Students will be required to pass a 2 hour (plus reading time), two part exam (short answer questions) focuses upon short answers designed to assess the students’ knowledge of numeracy (Part A) and pharmacology (20 short questions), prescription writing and the principles and legal issues central to prescribing practice(Part B).

The pass mark for Part A (numeracy) is 100%

The pass mark for Part B (pharmacology) is 80%

2.  Practice Assessment Document

Pass / Fail. 

Satisfactory completion of a period of 90 hours practice learning and assessment of competence by a Designated Medical Practitioner through a completed practice assessment booklet (PAD).
Satisfactory completion of Objective Structured Clinical Assessment (OSCA) undertaken in practice, by a Designated Medical Practitioner.  The OSCA will be video recorded and this will be included in the portfolio for assessment. Following assessment, internal and external moderation the recording will be destroyed 
3. Reflective Portfolio
50% Pass mark.
Included in the reflective portfolio is a 4,500 word reflective commentary on a patient case study from practice supported by evidence to confirm achievement of the learning outcomes, including a Clinical Management Plan.

(In module retrieval is possible for 4,500 word reflective commentary.  If students fail to achieve the required pass mark for the commentary - ONE further attempt can be undertaken within 25days of the original submission. Subsequent failure to achieve the required pass mark following this attempt would result in referral of the module, with ONE final re-attempt permitted. (SHU Standard Assessment Regulations 2009-2010, Regulation 4.2, pg. 6))

In any assessment, a failure to identify a serious problem or an answer which would cause the patient harm will result in overall failure of the programme

ASSESSMENT TASK INFORMATION

	Task No.
	Description of Assessment Task
	Assessment Task Type
Coursework (CW) Written Exam (EX)

Practical (PR)
	Word Count or Exam Duration
	Task Weighting %

	1
	Exam
	Pass/fail
	2 hours
	N

	2
	Practice Assessment Document
	Pass/fail
	
	N

	3
	Reflective Portfolio
	100%
	4,500
	Y


1
AIM OF THIS MODULE

This module aims to prepare practitioners as Independent and/or Supplementary Prescribers in accordance with appropriate Professional Regulatory Body (General Pharmaceutical Council, Nursing and Midwifery Council, and Health Professions Council) and Department of Health guidance 

MODULE AIM (Level 6 and 7)
This module aims to prepare practitioners as Independent and/or Supplementary Prescribers in accordance with appropriate Professional Regulatory Body (General Pharmaceutical Council, Nursing and Midwifery Council, and Health Professions Council) and Department of Health guidance

LEARNING OUTCOMES (Level 6 and 7)
	1
	Undertake effective history taking, consultation and physical assessment skills with patients, clients and carers, including medication history and current medication (including over the counter alternative and complementary health therapies), to critically explain accurate diagnosis and clinical decision making

	2
	Analytically evaluate autonomous, safe, appropriate and cost effective prescribing practice, in partnership with Independent prescribers and the wider care team, including accurate record keeping in the context of medicines management

	3
	Reflect critically upon aspects of the law and the professional framework of accountability relevant to the practice of independent and supplementary prescribing, including the prescribing of unlicensed medicines 

	4
	Identify, select and synthesise sources of information, advice and decision support systems which underpin the practise of independent prescribing, and communicate the ethical management of influences on prescribing practice 

	5
	Utilise knowledge of pharmacology to critically explain pharmacokinetics and pharmacodynamics in relation to the disease process and apply to the monitoring of response to medicines and complex situations, treatment modification and referral  

	6
	Critically appraise the roles and relationships of others involved in prescribing, supplying and administering medicines and develop and document a clinical management plan (CMP) within the context of a prescribing partnership

	7
	Practice autonomously in the management of  complex situations, using advanced problem solving skills, and critically reflect upon the importance of continuing professional development within a framework of professional accountability and responsibility

	8
	Distinguish the unique implications and developmental context of the anatomical and physiological differences between neonates, children and young people 


INDICATIVE CONTENTLEARNING, TEACHING AND ASSESSMENT STRATEGY

The approach to learning, teaching and assessment throughout this module is designed to promote active, independent and collaborative learning. The learning, teaching and assessment strategy is based firmly on the principles set out in the University's Learning and Teaching Strategy.

The module will be delivered using a blended approach made up of 10 taught days and the equivalent of 16 days taught content delivered by distance learning. The 10 days will be delivered at intervals across the duration of the module (5 months) to allow for reflection and learning in between the days. Teaching will be delivered using seminars that allow delivery of theoretical material but whilst also allowing you to explore and discuss the material in small groups. 

Students will be linked to an Academic Advisor within their own professional area wherever possible.

The faculty through its Learning & Teaching Strategy promotes staff development in the use of online learning and there are also ongoing courses, updates for staff to develop these skills.

You will be supported in your learning to achieve the learning outcomes in the following ways:

· Students undertaking this module will be exposed to prescribing habits from Designated Medical Practitioners (DMP’s) and will be expected to actively engage with prescribing opportunities as a peer learning strategy

· Lectures from specialist practitioners in different fields (including pharmacist prescribers) will be used for presenting case studies of positive prescribing examples from practice.

· Self-directed learning and critical reflection are important component parts of the module.  The use of a portfolio as an effective means of facilitating and recording the student's critical thinking and reflection is well established in professional education and will be used within this module

· A clear understanding of the need to undertake the responsibility to prescribe within his or her professional boundaries through the application of evidence based practice is explicit throughout the module

· Emphasis will be upon patient/client safety, professional accountability and the specific knowledge required to provide the service safely, effectively and cost effectively 

· Numeracy skills are an essential requirement for successful completion of the module, and will be addressed during the module by formative assessments, both in class and online.  Additional support will be provided individually by the module team, with further help available via the Maths Help sessions offered by the L3S team where necessary

· Introductory IT sessions in the PC suites will be timetabled as part of student induction, and further support will be available via the module team, personal tutors and the LITS team throughout the module, to ensure digital fluency.   

The Faculty of Health and Wellbeing Consent and Confidentiality Policy (2010)

The module adheres to all aspects of this policy, therefore:

· All students will be informed of the policy during induction and it will be included in student handbooks and module information
· Any breach of confidentiality will be recorded in the student's personal file.

· If a student has any queries about the inclusion of references to a service user or establishment they should seek the advice of their tutor

· Students must gain the written consent of service users regarding the use of their personal health records for assessment purposes. 

Professional Suitability 

The University, through the Faculty, reserves the right to review a student's continued membership of a course if clear evidence of their professional unsuitability emerges.  Should this action be necessary, the currently approved Fitness to Practice procedures will be undertaken. 

Student Progression

1. Students will be required to successfully complete all elements of the course, including assessment, in line with Sheffield Hallam University policy and Professional body recommendations.

2. Failure to complete all the assessments within the identified time means that students will have to undertake the whole programme again, including assessments, to ensure their competence has been maintained.

Recording of qualifications

Upon successful completion of the course candidates will have their prescribing qualification recorded with the NMC/ HCPC following notification by Sheffield Hallam University.
There is no maximum time limit within which the programme must be completed however student’s acquired knowledge and skills remain valid to enable them to achieve the proficiencies set by the NMC.
All registrants must record their prescribing qualification within twelve months of successfully completing the approved preparation programme.

All students are reminded that they are not permitted to prescribe in practice until their qualification is recorded upon their relevant professional register

Referral and Resubmission of Work

Students will be required to resubmit referred work at a date decided upon at the examination Board, in accordance with current Sheffield Hallam University Assessment Board regulations.  Appropriate individual tutorial support if required by students or medical designated medical practitioners will include placement visits.  The Module will apply general exemptions to assessment regulations 1 and 12.

 The Student Representative System

As a student, you can have a voice within your course and University through the Student Representative system.  Each course has several Course Representatives (Reps) who provide valuable feedback to the course team about the course from the students' point of view.  Course Reps are jointly trained and supported by your Faculty and Sheffield Hallam Students Union and work together with the course team, Union and University to improve courses and your student experience.

Your course leader will arrange for Course Reps to be appointed during the first few weeks of your course.  Any student can put themselves forward to be a Course Rep. and Course Reps are also eligible to apply for the Hallam Award, to recognise their developed skills, supporting their employability.  To find out how to nominate yourself as a Course Rep. speak to your course leader or contact studentreps@shu.ac.uk.

 Additional Support: 
A summary of additional sources of support available in the University and direction to sources of further information on these.  In some cases these may be provided as a separate booklet.
Audio Recording lectures and other teaching sessions:

If you have a learning contract which allows you to make audio recordings, you have permission to record any of your lectures, seminars or tutorials using your own equipment.  This is allowed on condition that the recording is solely for your own use. The rights belong to the University and the lecturer concerned, it must not be shared, published or otherwise made available to others for any reasons whatsoever.

Should academic staff wish to allow any other student to record their lecture for personal use, then they are free to do so; but there is no obligation to do so in any case other than those authorised by their learning contract.  Students without a learning contract must request permission to make an audio recording from the relevant academic member of staff prior to the lecture taking place.  Misuse of recording could potentially lead to action under the disciplinary procedure.

 Academic Integrity, Assessment, Standards and Fairness:

 The course is designed in partnership with local chief pharmacists, non-medical prescribing leads, service users and students in order to meet the GPhC requirements and to prepare pharmacists to become safe and effective prescribers. The course also meets the Quality Assurance Agency for Higher Education standards.
The course is taught by experienced faculty who are registered non-medical prescribers.
 How do we ensure all assessments are appropriate and fair for all students?

All courses at Sheffield Hallam University are subject to the University's quality assurance processes which begin when courses are designed and approved.  An important element in this is the input of external partners and professional bodies with subject expertise that inform course design.  Subject experts from other Universities also act external examiners on our courses to ensure your course standards are comparable with other Universities.

Each year, all assessment tasks are reviewed by staff before they are released to students.  This ensures they are appropriate and suitable for testing the learning outcomes agreed during course approval.  The assessment(s) will be set by the module leader and/or module team subject to approval by both an internal moderator and, if the marks from the assessment contribute to your award classification, an external examiner. This will normally take place before they are given to you at the start of teaching.

Any work you submit for marking will go through a similar process to check and confirm that the standard of our marking and feedback is fair for all students and reflects the quality of the submitted work.  Samples of student work for all assessments will again be checked by an internal moderator and, as above, if appropriate, by an external examiner.  Project and dissertation modules and those involving a high level of independent research will normally all be marked by two markers and an agreed mark arrived at prior to a sample being seen by an external examiner.

The purpose of these quality assurance processes is to ensure that no student is disadvantaged by our assessment practices, to ensure that our assessments allow all students to meet the learning outcomes of their modules to the best of their abilities, and to ensure that standards of marking and feedback are entirely appropriate and fair to all.

What happens if I submit my work late?

You will receive a schedule of coursework submission deadlines via your Assessment Statement at the start of the year. You should use this schedule to plan your work programme and should regard coursework submission deadline dates and times as being almost immovable.

However, it is recognised that occasionally some students struggle to meet the deadline due to a range of circumstances. If your medical or personal circumstances (also known as extenuating circumstances) mean that submission by a due deadline becomes a problem, please talk to Faculty Student Services prior to the deadline. They will then review whether an extension to provide you more time to submit your work can be permitted.

If you submit your coursework late without an approved extension, then your mark will be reduced in line with the University’s policy for late submission of coursework:

• Within one working day (i.e. 24 hours) of the deadline, your marks will be capped at the minimum pass mark. For students studying at levels 3-6 this is 40%. For students studying at level 7, this is 50%.

• Any work submitted after this point will receive a zero mark.

24 hours is defined as the same time as the original submission deadline on the next University working day. Weekends and other days the University is not open are not counted as working days.

Please note: there may be some coursework items which cannot support late submission for sound practice or operational reasons, e.g. time bound assessments such as a presentation or where feedback has already been provided to the class.  Your Module Leader will make it clear to you in module documentation where this is the case.

Academic Conduct:

Academic conduct is an ethical standard by which academic communities operate, and Sheffield Hallam University is committed to the protection and development of this standard. We would consider any attempt to gain an unfair advantage over another student in the completion of an assessment to be a breach of the Code of Academic Conduct, and investigated as suspected academic misconduct. 

Details about how we may investigate any concerns or allegations regarding the content of your assessments can be found in the Academic Conduct Regulation, which is available to students on shuspace under Rules and Regulations | Conduct and discipline.
 Keeping Your Course Up-to-date

Each year your course team review your course, including student achievement and the courses' suitability to meet the needs of its students.  Your feedback, changes in teaching practice and the external environment are all used to continually improve your course so it remains up to date and of the highest quality enabling you to fulfil your aspirations.

Extenuating Circumstances and Fitness to Study

During your studies you may experience sudden or unexpected ill-health or personal issues that have a significant impact on your ability to study, or complete assessments on time or to your usual standard. We define these as extenuating circumstances. Such circumstances could include (but are not limited to): illness (other than minor illnesses; hospitalisation; bereavement; acute personal/emotional circumstances; or sudden and unexpected changes in family circumstances.

If you find yourself in this type of situation then you are strongly encouraged to contact your Faculty Student Services Team as soon as practical. The Students' Union Advice Centre is also able to provide independent, confidential and free advice to all Sheffield Hallam students.

The Faculty Student Services Team will discuss with you your options which may include (list not extensive): an exceptional extension request (EER) to a coursework deadline; submitting a request to repeat an assessment attempt (RRAA); making reasonable adjustments through a Learning Contract.  If your circumstances are felt to be having a significant impact on your studies then we may review how we can support you through the Fitness to Study Procedure.

We are aware that some students may feel embarrassed or uncomfortable to disclose the details of these kinds of circumstances, particularly those of a personal or sensitive nature, to people outside of one's family. We wish to reassure you that the University is fully supportive of students in difficult circumstances and want to assist if at all possible.  However, we are only able to do so if you bring these matters to our attention in a timely manner.

Further information on the University's extenuating circumstances and fitness to study policies are available on shuspace under Rules and Regulations | Illness and Difficult Circumstances.
Appeals, complaints and student conduct:

 Academic appeals: 

Students are able to appeal a decision by a Departmental Assessment Board, an Extenuating Circumstances Panel or an Academic Conduct Panel. An appeal can request a review of the decision reached by the board and information submitted in appeals is treated confidentially. You will not be disadvantaged as a result of making an appeal, provided it is made in good faith. The full policy and procedure for appeals are published on shuspace under Rules and Regulations | Appeals and complaints. Please note: all appeals should be submitted within 10 working days of the decision being available to you.

 Student complaints: 

The University also operates a formal complaints process to address concerns raised by students. This process encourages early resolution by raising concerns locally with the member of staff most directly involved with the concern you have - this may be your module leader, course leader, and academic adviser or Faculty Student Support team. Early resolution is taken to mean the concern is addressed by agreement with appropriate staff without the need to submit a Student Complaint Form. Complaints will be dealt with promptly and sympathetically with respect for your privacy and confidentiality. The detailed process and guidance on making a formal complaint is published on shuspace under Rules and Regulations | Appeals and complaints. 

 Student conduct: 

The University recognises that the vast majority of its students behave in a responsible manner and meet the expectations of the Code of Conduct for students. However, on occasions a small minority behave in ways which cause harm to the University, its students or its staff, or the public. In these cases it is the responsibility of the University to take action under its Disciplinary Regulations in order to protect the University community and the University’s reputation. These regulations are also published on shuspace under Rules and Regulations | Conduct and discipline.

Further information and advice is available from your Faculty Student Support team. In addition, the Students' Union Advice Centre will also provide free, confidential and independent advice and support to students.
 What previous students said about the course (February 2017 Cohort):-
	1. The teaching staff are very supportive

2. The support from the team is excellent.

3. Flexibility and being able to manage with my time effectively; I also liked all university days

4. Course content very good and is very relevant.

5. It's good and diverse. Covers a lot of areas.

6. Most interesting course ever studied

7. already have recommended to three friends


 Assessment Regulations
The University Student Intranet contains a summary of the Standard Sheffield Hallam University Assessment Regulations: Rules and Regulations 
It should be noted that professional courses have exemptions from the standard Assessment Regulations.  For Non Medical Prescribing, It is a requirement of the NMC and HCPC that all assessment components have to be passed, and no compensation between elements is permitted.

Writing and Presenting Course Work

Before beginning any assignment always read any guidelines and marking criteria carefully before starting.  Pay particular attention to the detail of what is required and to the recommended word length.

The requirements for presentation of a piece of work are as follows:
Writing and Presenting Course Work
PRESENTATION GUIDANCE for the ASSIGNMENT 
• Word process all your work and use a clear font such as Arial, Verdana or Times New Roman and use font size 12 and font colour black 

• Double space your paragraphs so they are easier to read (except for quotes over two lines long). 

• Number each page clearly. 

• State your word count on the title page. 

• Leave yourself time to proof read for errors and omissions. Marks will be lost if assignments contain numerous errors of grammar, spelling and style or if source material is not properly incorporated in the text. 

• Include a title page with the following information: 

( Module title 

( Assignment title 

( Module Tutor 

( Student Name 

( Student Number 

( Word count 

( Date of submission 

• If you have a Learning Contract, ensure that you notified the marker of the work by stating this clearly on the first page

Word limits should be closely adhered to, but you do not need to count the words in tables, charts, care plans, headings and appendices.  However, you should not use your appendices as a place for storing material that you can't fit into the word limit; you must select and trim your material so that everything that is needed in the text has its proper place.  Examiners do not normally count words, but they will do if they feel that a piece of work seriously exceeds the word limit or is extremely short.  

We understand that there may be circumstances that may require you to apply for and extension.  Information for requesting an Exceptional Extension is available from the Student Portal pages. Rules and Regulations 
Students experiencing difficulties need to discuss these with the course leader and will be advised to submit extenuating circumstance forms with their work.

Course Procedure for Submission of Extenuating Circumstances

1. The dates of the meetings of Boards of Examiners at which results are to be decided shall be published in advance of the dates of examinations by the Chairs of the Boards.  In respect of his/her performance in any assessment, or part of an assessment including referred assessments), a candidate shall bring any extenuating circumstances which may have affected his/her performance to the attention of the Chair of the Board of Examiners in writing before the meeting of the Board of Examiners.  A statement of extenuating circumstances must be supported by appropriate evidence.

2. Candidates who consider that their level of performance in or non-performance of, formally assessed course work and examinations has been affected by illness must obtain a medical certificate to support their claim.  


3. The Chair of the Board shall report all such statements and medical certificates to the Board of Examiners which shall consider them in arriving at a decision on that candidate.  Extenuating circumstances which could have been brought to the attention of the Board prior to the Board reaching its decision will only very exceptionally be admitted later as grounds for appeal.

EC1 (Extenuating Circumstances) and EER1 (Exceptional Extensions) forms and guidelines can be found on the Student Intranet at: Rules and Regulations 
Whilst the University makes every effort to safeguard work submitted for marking, students are required to keep a copy of all assignments, essays, and other assessed coursework.

Word limits should be closely adhered to, but you do not need to count the words in tables, charts, care plans, headings and appendices.  However, you should not use your appendices as a place for storing material that you can't fit into the word limit; you must select and trim your material so that everything that is needed in the text has its proper place.  Examiners do not normally count words, but they will do if they feel that a piece of work seriously exceeds the word limit or is extremely short.  They may then deduct some marks for this.

Referencing of Coursework

ALL assignments should contain appropriate references to support the arguments and discussion you include.  These references provide the evidence of the research you have undertaken in preparing your assignment. Anyone reading the assignment should be able to find the exact reference for him/herself from the details you give.

There are several different forms of referencing used in academic work, but to avoid confusion we would like you to use a modified Harvard system.  When you carry out your initial search for material, always keep full details of your sources.   There is nothing worse than having a really useful quotation and not being able to remember where you found it.  It also means that you won't have to keep going back to the library to check your sources when you are finishing your assignment and putting in the details for the references and bibliography.

A REFERENCE is any piece of material, published or unpublished, which you 'refer' to in your work.  In a more particular sense it is an entry giving information about the work from which the material has been taken.  The purpose of this is to enable readers to locate the work and consult it for themselves if they wish.  It is also an acknowledgement of the other writer's work.

A BIBLIOGRAPHY is a list of written material dealing with a particular topic.  It also means a list of works which you have used as a source of information or inspiration in compiling your work.

APA Referencing system
While referencing a book, you need to note down the following information:

1. –Surname and initials of author

2. –Title of book and subtitle [if any]

3. –Place of publication: City not country

4. –Name of publisher

Your reference should look like this:




For an electronic book, you will also need to include the web address or DOI. It should look like this:




While referencing a journal article, you need to note down the following information:

1. Surname and initials of author

2. Date of publication

3. Title of article

4. Title of journal

5. Volume number

6. Part number/issue number

7. Page extent

Your reference should look like this:




For an electronic journal article or any other digital document, you will also need to include the web address or DOI. It should look like this:




Alternatively, for webpages and newspapers you references will look like this:







Click here for a quick referencing guide to the APA referencing system.

Cheating and Plagiarism

Please refer to section on cheating and plagiarism in the Sheffield Hallam University Rules and Regulations 
Feedback to Students on Coursework and Marks

You will be provided with your Marks and feedback of your assignments and exam within three weeks of the submission dates following internal moderation. Extensions may take longer. However the results are then externally reviewed and are officially ratified at an exam board. The GPhC is not informed of your result until after that date. Please refer to University Regulations and Codes regarding Assessment Rules and Regulations (General), Appeals Procedures and Complaints

Procedures for Marking
Marking is done by members of the module team as appropriate.

All assessments are subject to internal and external moderation before marks are submitted to the Board of Examiners.

Notification of results

Students can now access their results online via 'My SHU Record'

On the Student Intranet.  Further details are available at: 

http://students.shu.ac.uk/myshurecord/index.html 

Students should retain all results letters and transcripts as they are needed for future reference. A charge will be made for the reissue of a transcript of results.

External Moderation

The University has a system of External Examiners who operate as independent moderators and uphold the quality assurance standards of each course. They do this by reading a sample of the full range of marks for each module.  External Examiners are chosen for their discipline knowledge and expertise.  They examine fairness of marking and are able to recommend a change of marks if they feel this is required after having seen all the scripts in that set.  

The decision taken at the Board of Examiners’ meeting with the knowledge of the course team and external examiners present is final.

Students will be informed by letter of their marks only after this decision have been made at the Board of examiners.

Quality Assurance Cycle

Sheffield Hallam University has a rigorous Quality Assurance Cycle which the course team involves students in throughout the course (please see structure overleaf).  This involves at least one course committee where student representatives are invited to give an evaluation of the course and raise issues pertinent to the course.

Students are requested to put all issues either individual or collective in writing to their module leader who will usually reply within 10 working days.

Issues are dealt with in a number of ways as deemed appropriate by the module team.  The module team is committed to constantly improving the module and takes very seriously student comments.  The whole process feeds into the Annual Review of the module which completes the cycle.
However students are expected to play their part in communicating their issues to the module team in an appropriate manner (see procedure for dealing with student concerns).
Module Evaluation

An important part of the Quality Assurance cycle is student completion of taught module evaluations through on-line survey. In line with professional body requirements, the course team undertake evaluation of the teaching provided, to enable students to develop clinical examination skills, upon completion of the programme for each cohort.   The evaluation will include assessment results for this essential core element and feedback from students on the teaching provided.  

The course team endeavours to include students' views in a variety of ways throughout the academic year. However completion of evaluation forms offering the opportunity of commenting on individual sessions, learning environment and resources provides a rich source of information to maintain the overall quality of the taught component.

Students are responsible for completing these prior to the completion of the course.
DMP’s will have the opportunity to complete module evaluation forms, and anonymised results will be circulated.
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